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EASTERN MICHIGAN UNIVERSITY [Grirs
April 23,2019

RECOMMENDATION

STAFF SEPARATIONS/RETIREMENTS

ACTION REQUESTED

It is recommended that the Board of Regents approve 14 separations and retirements for
the reporting period of January 15, 2019 through March 25, 2019.

STAFF SUMMARY

Of the 14 separations and retirements there are 6 (43 percent) females and 8 (57 percent)
males. Demographics of the total group indicate 3 (21 percent) African Americans, 1 (7
percent) Asian, 9 (64 percent) Caucasian, and 1 (7 percent) Not Disclosed.

FISCAL IMPLICATIONS

None

ADMINISTRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval.
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Last Name

Pasieczny

Monarch
Olson
Pokrywki

Roscoe

Jakobsze

Chen

Tisdale

Davis

McKnight

Goerlitz

McPhatter

Sewell

Contreras

First Name

Michael

Mark
Kimberly
Judith

Warren

Matthew

Meng

Rhonda

Christina

Lorraine

Donelle

loshua

Kevin

Alejandro

Job Title

Testing Administrator

Mgr Tech/Mech Trades & Util
Head Coach [MW-Sw/Bb/Sb/Tk/V)
Sr Secretary

Cook

Asst Athletics Dir Compliance

Lead Research Analyst, IRIM

Custodian

Administrative Assistant Il

Sr Career Coach

Sr Pre-Award 5pons Proj Off

Complex Director

Stationary Engineer

Staff Nurse (PT)

E Class

AP

AC

FM

AP

PE

FM

PT

PE

PE

AP

FM

PT

EASTERN MICHIGAN UNIVERSITY
STAFF SEPARATIONS and RETIREMENTS
For Termination Date Reporting Period

January 15, 2019 through March 25, 2019

Grade

06

MGIL2

16

05

[15]

MGIL1

06

PF5P1

24

o7

Org Title

English as a Second Language ESL

HVAC Heating Ventilation AC
| A Womens Volleybal
Biology

Dining Admin

Compliance Athletics

Institutional Res and Info Mgt

Custodial Services

School of Comm, Media, Theater Arts

Univ Advising and Career Devel Ctr

Research Development

Housing Admin

Heating Plant

Medical Services

Current Hire Date Termination Date

1/7/2019 1/17/2019
8/24/1981 1/18/2019
2/28/2015 1/24/2019
9/10/1350 1/31/2019
11/21/2014 1/31/2019
10/28/2013 2/1/2019
10/23/2015 2/15/2019

11/5/2012 2/25/2019
10/13/2003 3/1/2019

6/4/2001 3/1/2019
1,10/ 2000 3/13/201%

4/1/2017 3/13/2019
9/23/2016 3/17/2019

5/7/2018 3/22/2019






